PL-UK Recruitment - NHS Recruitment Policy

PL-UK Recruitment only use suitably experienced personnel to undertake our recruitment procedures. We ensure that the skills of our personnel match the needs of the client. Where pharmacists are being interviewed, PL-UK Recruitment will use a registered pharmacist at an appropriate grade to undertake the interview. In the case of a pharmacist or pharmacy technician registered with the RPSGB checks are rigorously followed to ensure

1. That the candidate is registered as practising on the relevant RPSGB register;
2. What additional professional certificates and qualifications (if any )are held by the pharmacist ; and

3. Details of continuing professional development of the pharmacist.

Interviews and all relevant checks are undertaken before any assignment takes place

PL-UK Recruitment ensures records are maintained of results of "enhanced disclosure" including POCAL and POVAL lists from the Criminal Records Bureau.

All agency workers must supply a minimum of two references one from each of the most recent engagements.

PL-UK Recruitment will ensure all agency workers have received annual training in the following

1. Fire safety

2. Health and Safety (the requirements of the 1974 and 1999 acts)

3. Moving and handling

4. COSHH

5. RIDDOR

6. Infection control

Health assessment checks are taken as necessary for the type of assignment to be undertaken to ensure the agency worker has immunity against the following

1. Rubella

2. Varicella

3. Hepatitis B

4. Hepatitis C

5. Tuberculosis

6. HIV (as appropriate)

PL-UK Recruitment has employers, public and product liability insurance to £5million

All assignments are conducted under the parameters of PL-UK Recruitment policies and procedures and the RPSGB code of professional ethics and practice
